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BACK TO WORK LUNCH

A Crash Course in
Labor & Employment Law

About Us
Pardalis & Nohavicka is a full-service law firm based in New York City with offices in
Manhattan and Queens.
We handle an eclectic array of matters representing individuals and business owners
with:
❏
❏
❏

Civil Litigation
Trademark Services
Business Transactions

❏
❏
❏

Employment Law
Intellectual Property Protection
Patents

Our mission is to approach each matter with the utmost in ethical standards and
integrity. With their experience and unique approach, our attorneys regularly solve
problems for a total fee lower than comparable firms charge. We cannot help but
consider it a professional honor to be entrusted with your business and personal matters.
We are counsel to innovative companies, start-ups, and brands around the world!

Meet Our Attorney
Ariadne Panagopoulou, Esq
Ariadne is responsible for managing all of the firm’s
employment cases (including wage and hour, discrimination,
harassment, hostile work environment, family and medical
leave, restrictive covenants, retaliation and whistleblower
violations) from the commencement of litigation up until trial
and/or settlement. She has successfully represented both
employers and employees in federal and state courts as well as
federal and state agencies including the NLRB, the EEOC, the
OSHA, the NYC Commission on Human Rights, the NYS Division
of Human Rights and the NY Department of Labor.
Prior to joining the firm, Ariadne served as a research assistant in
microeconomics at Harvard Law School and also taught Law
School courses at the University of Edinburgh for which she
received a teaching award. She was awarded First Prize in
persuasive speaking in an international debate contest.
Languages: Greek, Italian

Meet Our Attorney
Peter Christakis, Esq
Peter Christakis is a corporate attorney specializing in partner
and operating agreements, real estate, and leasing.
Peter was admitted to the New York State Bar in 2011 and the
New Jersey State Bar in 2010.
Peter obtained his Juris Doctor from Western Michigan
University Cooley Law School in 2010 and obtained a
bachelor’s degree in Political Science from Fordham
University.
During his time in law school, Peter interned for a New York
City Criminal Court judge and also interned in the Appellate
Section of the New Jersey Public Defender’s Office.
Languages: Greek

Meet The Partner
Joseph D. Nohavicka, Esq
With over 25 years of experience in the law, Joe is fully-qualified
to take on any kind of case at any given moment. Joe's areas of
practice range widely and include: employment law, insurance,
ethics, criminal and general appellate, and trial litigation.
Although Joe is acknowledged in the profession for his
performance in the courtroom, he is also a prolific legal
commentator with multiple publications in the prestigious
New York Law Journal and the New York State Bar Journal.
His love for the law transcends normal business hours making
Joe easily accessible to his clients on any given day and time.
His experience in the business arena has made him sensitive to
the time and efficiency needs of all the firm's commercial clients
and has a deep personal understanding that the marketplace
will sustain neither the fear of risk nor the disrespect for time.

Meet The Partner
Taso Pardalis, Esq
Taso may be a well-known attorney with many cases making
headlines in major media outlets, but at heart, he is a true
entrepreneur that believes in supporting the small business
community.
His passion to help create professional success stories has led
him to spearhead the firm's operations and the "Giving Back
Initiative" that offers free legal advice globally to entrepreneurs
within the WeWork space.
Taso's areas of concentration are: Intellectual Property,
Trademarks, Corporate, and Business Law.
Taso, along with his partner Joe, started PN Lawyers with a
shared love for justice and helping others. They have clearly
depicted that by working hard, success has no limit.

Basics of New York Labor Laws
There are federal, state and city laws that protect employees in the workplace.
To be in compliance with New York State Labor & Employment standards,
employers must familiarize themselves with the various federal and state laws.
These laws include but are not limited to minimum wage, overtime standards,
human rights protections, and discriminatory practices.
Discriminatory practices are strictly
prohibited in the workplace.
These include discrimination based on
race, creed, age, color, disability,
national origin, sex or marital status.

Minimum Wage
One of the most straightforward labor laws is minimum wage.
As of December 31, 2017, the New York State Minimum Wage was raised.
❖

In New York City, the increased minimum wage requires
businesses with 10 or fewer employees to pay their workers a
minimum of $12.00 an hour.

❖

For NYC businesses with 11 or more employees, the minimum
wage is $13.00.

❖

In Nassau, Suffolk and Westchester counties, it is $11.00 per
hour. In the remainder of the state, it is $10.40 per hour.

❖

Rates differ for the fast food industry, and for those who receive
tips.

These laws will be in effect until December 30th 2018.
Employers are also required to display a minimum wage poster
where workers can see it.

Fair Labor Standards Act (FLSA)
Employers in New York must also comply with the Fair
Labor Standards Act (FLSA), which is a federal law that
establishes minimum wage and overtime pay, employer
recordkeeping, and child labor standards.
Under the FLSA, employers must pay overtime at a rate of at least 1 1/2 times the regular
rate of pay after an employee works 40 hours in a single workweek.
The workweek is defined as any fixed, regularly recurring span of 168 hours or seven
consecutive 24-hour periods.
The FLSA does not provide for meal breaks and rest break, as these matters are covered
by state statutes.

New York State Human Rights Law
Enacted in 1945 and amended in 2002 to include a prohibition of discrimination
on the basis of sexual orientation, the New York State Human Rights law protects
workers from workplace discrimination and harassment.

"1. It shall be an unlawful discriminatory practice:
(a) For an employer or licensing agency, because of an individual's age,
race, creed, color, national origin, sexual orientation.....to refuse to hire or
employ or to bar or to discharge from employment such individual or
to discriminate against such individual in compensation or in terms,
conditions or privileges of employment."
New York State Executive Law § 296

New York City Human Rights Law
§ 8-107. Unlawful discriminatory practices.
"1. Employment. It shall be an unlawful discriminatory practice:
(a) For an employer or an employee or agent thereof, because of the actual or perceived
age, race, creed, color, national origin, gender, disability, marital status, partnership status,
caregiver status, sexual orientation, uniformed service, or alienage or citizenship status of
any person:
●
●
●

To represent that any employment or position
is not available when in fact it is available;
To refuse to hire or employ or to bar or to
discharge from employment such person; or
To discriminate against such person in
compensation or in terms, conditions or
privileges of employment."

If you’re an employer, what should you do?
❏

Ensure that your employee handbook or
manual clearly states that discrimination
and sexual harassment in the workplace
are unlawful.

❏

Also ensure that you contain internal
complaint procedures.

❏

Plan and engage in annual training
sessions for your employees and
supervisory staff.

❏

Encourage employees to come forward if
they witness discrimination.

As an employee, what should you do if you are a victim of discrimination?

1.

As a first step, follow the company's policy and submit a written complaint.

2.

File a complaint of discrimination with the EEOC (federal claims), NYS Division
of Human Rights (state law claims) or the NYC Commission on Human Rights
(city claims).
MAIN ADVANTAGE: A lawyer is helpful, but not necessary.
MAIN DISADVANTAGE: You do not get the right to a jury trial

3.

Bring a lawsuit in state or federal court

You have the right to a jury trial and it can be a quicker process, BUT it will not
be advisable to proceed without an attorney.

Meet The Team
Maria A. Pardalis
Director of Media & Events
Maria manages the PN Lawyers WeWork office
and leads the media team. She is responsible for
producing the firm’s monthly regional and global
legal events, marketing outreach initiatives, social
media campaigns, original content pieces, as well
as overseeing the website and online social media
platforms.
Prior to joining the firm, Maria worked for ABC
News, NBC Universal, Goldman Sachs and was the
Founder & CEO of a business networking startup
that was also operated out of WeWork.
Languages: Greek, English

The Power Of Networking
Merriam-Webster Definition of Networking:
1: the exchange of information or services among individuals, groups, or institutions; specifically :
the cultivation of productive relationships for employment or business … networking remains the
No. 1 cause of job attainment … —Hal Lancaster
2: the establishment or use of a computer network

Networking is a popular buzzword used by nearly everyone today across all
types of industries.
Although we live in a highly digital world, there is only so much one can
achieve, both personally and professionally, by hiding behind a computer
screen.
People hire people who they know and trust. Clients hire companies who they
know and trust. If you don't get out and start making new connections how
are you going to acquire more clients or take your business to the next level?
Networking goes hand in hand with launching, operating, and sustaining a
successful business

7 Essential Networking Tips For Small Businesses & Entrepreneurs
1.

Personal Presentation: Go out and buy 2 to 3 business outfits.

2.

Business Cards: Even in today's tech world, it is vital to have a current business card. NEVER show up
to any professional event without one.

3.

Don't Be A Salesperson: This is the fastest way to fail in making valuable connections period.

4.

Smile & Share Your Passion: People gravitate to those with positive energy. If you aren't excited
about your product and/or business, why should anyone else remotely care to learn more

5.

Be Genuine: Forget about telling everyone about how great you are. Focus on relationship building
and being relatable.

6.

Be Curious: People like to talk about themselves. There is no better way to start a convo other than
asking questions and responding with interest and smiles.

7.

FOLLOW UP: All the awesome networking you scored yesterday is completely worthless if you don't
make a professional effort to personally connect with the individuals you met within a couple days
following your initial interaction.

Contact Us
If you have any additional questions or concerns, feel free to reach out to us!

We also offer 100% free legal consultations on any matter you may have. Email or
call us to schedule a time & we’re happy to meet with you to discuss your matter.
Manhattan

Queens

WeWork

950 Third Ave., 25th Fl.
New York, NY 10022

3510 Broadway, 2nd Fl
Astoria, NY 11106

135 E. 57th St., 14th Fl.
New York, NY 10022

212.213.8511

718.777.0400

212.213.8511

pnlawyers.com | contact@pnlawyers.com

SAVE THE
DATE
Our next event is taking place in
October!
Join us at WeWork Park South
to have all of your legal questions
answered - plus complimentary
food & drinks!

